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Report Summary

1. Th isre p ort de alswith th e cre ation of an Em p loy e rsCove nant asse ssm e nt
W orking Group

2. It re com m e ndsth at th e Te rm sof Re fe re nce anne x e d to th isre p ort are ap p rove d
and adop te d

3. Th e se re com m e ndationsare b e ing m ade b e cause asse ssing th e stre ngth of th e
cove nant of Em p loy e rsisgood p ractice and re quire d b y Th e Pe nsions
Re gulator

4. If adop te d, th e ke y financialim p licationsforth e Fund isth e p ote ntialre duction in
b ad de b tsonce an Em p loy e rce ase sto b e an adm itte d b ody to th e Fund

5.

If recommendations are adopted, how will residents, fund members and other
stakeholders benefit?
Be ne fitsto re side nts, fund m e m b e rsand oth e rstake h olde rs
and re asonswh y th e y willb e ne fit

Date sb y wh ich th e y
can e x p e ct to notice
a diffe re nce

I. Re vie wing Em p loy e rs’cove nantsand th e value of
b ondsassistsin re ducing unre cove rab le de b tswh e n an
e m p loy e rce ase sto b e an adm itte d b ody to th e Fund

Im m e diate

II. Having a dialogue with Em p loy e rsre inforce sth e ir On-going

Re p ort for:
ACTION
Ite m Num b e r: 5
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unde rstanding of th e irob ligationsto th e Fund

1. Details of Recommendations

RECOMMENDATION: That:
i. Panel creates an Employer Covenant Assessment Working Group
ii. Panel adopts the terms of reference for this working group as set out in

Annex 1.
iii. The new admitted bodies covenant assessment policy as set out in

Annex 2 is adopted.

2. Reason for Recommendation(s) and Options Considered
Pane lagre e d at itsm e e ting on 19th January 2015 to cre ate an Em p loy e rsCove nant
Asse ssm e nt W orking Group and re que ste d Office rsto draw up te rm sof re fe re nce .

Th e draft te rm sof re fe re nce are attach e d at Anne x 1 forap p rovalb y th e Pane l.

Pane lalso re que ste d Office rsto form ulate a p olicy re garding asse ssing th e cove nant
of e m p loy e rsse e king adm ission to th e Fund. Th isdraft p olicy isattach e d at Anne x 2
forap p rovaland adop tion.

Option Comments
Cre ate a Cove nant Asse ssm e nt
W orking Group

Re com m e nde d b y Office rsasa cle ar
state m e nt of inte nt to com p ly with Th e
Pe nsion Re gulator’sre quire m e nts

Do not cre ate a Cove nant
Asse ssm e nt W orking Group

Not re com m e nde d asth e form ation of such a
group wasre que ste d b y th e Ch airof th e
Pane l

Adop t th e draft te rm sof re fe re nce Re com m e nde d
Do not adop t th e te rm sof re fe re nce Mot re com m e nde d since any working group

re quire ste rm sof re fe re nce .
Adop t th e Ne w Adm itte d Bodie s
Cove nant Asse ssm e nt Policy

Re com m e nde d asit e nsure sth at such
b odie sare aware of th e ircom m itm e ntsto th e
Fund

Do not adop t th e Ne w Adm itte d
Bodie sCove nant Asse ssm e nt Policy

Not re com m e nde d.

3. Key Implications
Adop tion p f th e se re com m e ndationscle arly de m onstrate sth e Pane l’sinte ntion to

com p ly with th e Pe nsionsRe gulator’sre quire m e nts.

4. Financial Details

a) Financial impact on the budget

None

5. Legal Implications
W ith e ffe ct from 1 Ap ril2015 th e LocalGove rnm e nt Pe nsion Sch e m e isre gulate d b y
Th e Pe nsionsRe gulatorand a re quire m e nt forth e Fund to com p ly with th e
re gulator’scode sof p ractice .
6. Value For Money
Not ap p licab le
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7. Sustainability Impact Appraisal
None

8. Risk Management
Th e se p rop osalse nh ance th e Fund’srisk m anage m e nt

9. Links to Strategic Objectives
Not ap p licab le

10. Equalities, Human Rights and Community Cohesion
Not ap p licab le

11. Staffing/Workforce and Accommodation implications:
None .

12. Property and Assets
None

13. Any other implications:
None

14. Consultation
Ch airm an and Vice Ch airm an of th e Pe nsion Fund Pane lwe re consulte d wh ilst
drawing up th e se p rop osals.

15. Timetable for Implementation
Im m e diate

16. Appendices
Anne x 1 and Anne x 2 asattach e d to th isre p ort

17. Background Information
None


